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PREFACE. 


This compilation contains the 1921 Indiana 
child labor law governing the employment of 
children, to which has been added the provisions 
of the Federal Revenue Act of February 24, 1919, 
imposing an excise tax of ten per cent on the 
entire yearly net profits of employers, employing 
or permitting children under the age of sixteen 
to work in any mine, quarry, mill, cannery, work- 
shop, factory or manufacturing establishment in 
violation of law. 

The new child labor law is constructed to dove- 
tail into and harmonize with the provisions of 
the federal law, so that the federal authorities 
will accept compliance with the state law as to 
the essential steps in the employment of children 
as compliance with the federal law in the same 
regard. Employers contemplating the employ- 
ment of children should thoroughly familiarize 
themselves with the law prescribing the prece- 
dent conditions to their lawful employment. The 
employment of children in violation of law, will 
subject the employer personally to: 

a. Criminal prosecution. 

Db. The ten per cent federal excise tax. 

ር. To the payment of damages for injuries 
on account of their unlawful employment. This 
liability is not and can not be covered by com- 
pensation insurance. It is wholly personal to 
the employer. 
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This publication is issued for the benefit of 
the employers of children, and in the expectation 
that it may assist in reducing the unlawful em- 
ployment of children in Indiana to the minimum. 
Past experience has proven that the employers 
who knowingly and wilfully employ children in 
violation of law are a very small percent of the 
employers of the state. In most instances, they 
have manifested an anxiety to know the law and 
an eagerness to obey it. 


It is to meet the demand made by this earnest 
and healthy spirit of law observance and co- ' 
operation with it in the administration of the 
act, that the Industrial Board, through the de- 
partment of Women and Children, has issued 
and will furnish this bulletin to the employers of 
children. This board is a servant, not a master, 
and will cheerfully assist and advise any em- 
ployer at any time as to his rights, duties and 
obligations, under the law, relative to the em- 
ployment of children. This particular branch 
of the Industrial Board administration is in 
charge of the department of Women and Chil- 
dren. A very competent, faithful and industri- 
ous director is in charge of this department. All 
communications relative to the employment of 
children should be addressed, “Industrial Board 


of Indiana”—“Department of Women and Chil- 
dren”. 


The meager statutory provisions relative to 
the employment, working hours and conditions 


for women in Indiana are included in this com- 
pilation. 


With the view that to point the way and to 
assist employers in their good faith efforts to 
observe the law is the best and most wholesome 
law enforcement, this bulletin is most respect- 
fully placed at the disposal of the employers of 
Indiana. 

SAMUEL R. ARTMAN, 
Chairman Industrial Board. 


SCHOOL ATTENDANCE—CHILD LABOR 
LAW. 


Chapter 132, Acts 1921. 


An Act concerning the school attendance and 
the employment of minors, fixing penalties 
and repealing conflicting laws. 


Attendance Officers—How appointed. 

Section 1. Be it enacted by the General As- 
sembly of the State of Indiana, That every coun- 
ty and every city having a school enumeration of 
two thousand (2,000) or more children of school 
age, shall constitute a separate attendance dis- 
trict. The county superintendent of schools 
shall nominate and the county board of educa- 
tion shall appoint an attendance officer who 
shall be qualified as required by this act and by 
the state board of attendance and who shall act 
as attendance officer for every school corporation 
of the county not organized as a separate at- 
tendance district. The superintendent of schools 
of each city having two thousand (2,000) or 
more children of school age shall nominate and 
the board of school trustees of such city shall 
appoint one attendance officer, and in like man- 
ner one additional attendance officer shall be 
nominated and appointed for every ten thousand 
(10,000) children of school age enumerated in 
such city. Every such city may hire additional 
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attendance officers and may require additional 
services of attendance officers not herein pro- 
vided for, and may provide additional compensa- 
tion for attendance officers above the maximum 
fixed by this act, but such additional attendance 
officers and such additional compensation shall 
be paid out of the funds of such school city. The 
board of school trustees of any city or town hav- 
ing less than two thousand (2,000) children of 
school age may organize such city or town as a 
separate attendance district under this act and 
may appoint an attendance officer in the manner 
herein provided, but such officer shall be paid 
entirely out of the funds of such board of school 
trustees. 


Attendance Officers — Term, Qualifications, 

Duties, Salary. 

Szo. 2. Attendance officers shall take office 
on the first of August and shall hold office for 
one year and until their successors have been 
elected and qualified unless said officers are re- 
moved from office by the state board of attend- 
ance. No person shall be nominated or ap- 
pointed to the position of attendance officer or 
hold such appointment who has not completed 
the work of the elementary public schools, and 
who is not qualified in the manner, and in 
accordance with the standards and regulations 
determined by the state board of attendance. 

Every attendance officer whose appointment is 
herein provided for shall serve subject to the 
rules, direction and control of the superintendent 
of schools of the attendance district of said at- 
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tendance officer. Every attendance officer shall 
maintain an oftice at a place designated by the 
said superintendent of schools; shall be on duty 
during school hours and at such other times as 
requested by said superintendent; shall keep 
such records and make such reports as are re- 
quired by the state board of attendance and the 
said superintendent of schools; shall visit the 
homes of children who are absent from school 
or who are reported to be in need of books, cloth- 
ing or parental care; shall, at the direction or 
with the approval of the superintendent of 
schools or the state attendance officer or the 
state board of attendance, bring suit for the en- 
forcement of any or all, of sections 1 to 17, in- 
clusive, of this act: shall visit factories where 
minors are employed ; shall serve written notices 
on parents or guardians or custodians whose 
children are out of school illegally; shall have 
the power to serve original and other processes 
in cases arising under sections 1 to 17. inclusive. 
of this act; and shall perform such other duties 
as are necessary for the full and complete en- 
forcement of sections 1 to 17, inclusive, of this 
act. Attendance officers and school officials are 
empowered and authorized to enter any place 
where minors are employed for the purpose of 
determining whether there are violations of this 
act, and any officer, manager, director, employe 
or other person who refuses to permit, or in any 
way interferes with the entrance therein of such 
attendance officers or school officials, or who 
in any way interferes with any investigation 
therein, shall be guilty of a violation of this act. 
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Attendance officers, unless otherwise provided in 
this aet, shall have their salaries fixed by the ap 
pointing board and shall receive from the county 
treasurer not less than three dollars ($3) nor 
more than five dollars ($5) per day for each day 
of actual service and shall further receive actual 
expenses necessary to the proper performance 
ot their duties, said salaries and expenses to be 
paid by the county treasurer upon a warrant 
signed by the county auditor, and the county 
council shall appropriate, and the board of coun- 
ty commissioners shall allow, the funds neces- 
sary to make such payments. No warrant for 
the payment of such compensation or expenses 
shall be issued to any attendance officer until 
such officer shall have filed with the county au- 
ditor an itemized statement of the time employed 
and the expenses incurred, and until such state- 
ment shall have been approved and certified as 
correct by the superintendent of schools under 
whom the said officer serves. 


State Board of Attendance—Powers and Duties. 

Sec. 3. A state board of attendance is hereby 
created which shall consist of the members of 
the state board of education. The members of 
the state board of attendance shall annually elect 
a president and secretary from its membership 
and shall meet once a month and at the call of 
the president. The state board of attendance 
shall appoint a state attendance officer and fix 
his salary at a sum not to exceed three thousand 
dollars per year and his duties not otherwise 
provided for; fix the qualifications of attend- 
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ance officers; remove attendance officers from 
office for incompetence or neglect of duty; de- 
sign and require the use of a uniform system 
of attendance reports, records and forms needed 
for the full enforcement of any or all of sections 
1 to 17, inclusive, of this act; and shall perform 
all other duties necessary for the full and com- 
plete interpretation and enforcement of sections 
1 to 17, inclusive, of this act. 


State Attendance Officer—Powers, Duties, Sal- 
ary. 

Sec. 4. The state attendance officer shall be 
the executive officer of the state board of attend- 
ance; shall be appointed for a term of four 
years: Provided, however, The state board of 
attendance may remove him at any time for 
cause; shall have general supervision over the 
attendance officers of the state; shall visit the 
various attendance districts of the state, inspect 
the work of the attendance officers and investi- 
gate the manner in which this act is being en- 
forced ; shall also have authority to initiate court 
action wherever necessary for the enforcement 
of any or all of sections 1 to 17, inclusive, of 
this act; shall make such reports and perform 
such other duties as are required of him by the 
state board of attendance. 


School Attendance Compulsory—Age Limit. 
Seo. 5. Unless otherwise provided herein, 
every child between the ages of seven and six- 
teen years shall attend public school, or other 
school taught in the English language which is 
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open to the inspection of local and state attend- 
ance and school officers; and such child shall 
attend such school each year during the entire 
time the public schools are in session in the 
school district in which such child resides. The 
school superintendent of any attendance dis- 
trict may make or have made an examination 
of any or all children between the ages of seven 
and sixteen years and may exclude or excuse 
from school any child found mentally or physic- 
ally unfit for school attendance, provided such 
exclusion or excuse is approved and certified to 
by a physician in good standing, and providing 
further that such exclusion or excuse shall be 
valid for not longer than the school year during 
which it is issued. Provided that no pupil or 
minor shall be compelled to submit to medical 
examination or treatment under authority of this 
section whose parent or guardian objects to the 
same. Such objection shall be made by written 
and signed statement delivered to the pupil’s 
teacher or to any person who might conduct such 
examination or treatment in the absence of 
such objection. Every principal and teacher in 
every public or other school which is attended by 
one or more minors between the ages of seven 
and sixteen years shall furnish, on the request of 
the superintendent of the attendance district 
wherein such school is located, a list of names, 
addresses and ages of all minors attending such 
school and shall further report immediately to 
such superintendent the name, address and date 
of withdrawal of every such minor under sixteen 
years of age withdrawing from such school and 
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shall also immediately report to such superin- 
tendent the name and address of every such 
pupil absent from school without lawful excuse. 

Provided, If a child, otherwise subject to the 
provisions of this act, shall by reason of deafness 
or partial deafness, or of blindness. or partial 
blindness, be unable to secure in the school 
named a proper education by use of the sense 
of hearing, or of the sense of sight, the parent, 
guardian. or other person having the control or 
charge of such children shall cause them ከ6- 
tween seven and eighteen years of age to attend 
the Indiana state school for the deaf. or the In- 
diana state school for the blind, during the full 
scholastic terms of said schools, unless dis- 
charged therefrom by the board of trustees of 
either of said schools: and the employment un- 
der the provisions of this act of any of said chil- 
dren between the ages of seven und eighteen 
years during the school terms of said schools re- 
spectively is hereby prohibited unless a certifi- 
cate of discharge issued by the superintendent 
of either of said schools be presented as herein 
provided. Provided, That no such ¢hild shall be 
employed contrary to the provisions of the law 
concerning the employment of minors in indus- 
try. Application for admission of such children 
to such schools, respectively, shall be made out 
in the usual form and passed upon by the board 
of trustecs of said respective schools, and no 
child shall be permitted to enter either of said 
schools until the application shall have been ac- 
cepted by the proper board of trustees, and upon 
the rejection of any child’s application by either 
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of said boards neither such child nor its parent, 
guardian, or other person having control or 
charge of it, shall thereafter, in respect of such 
child, be subject to the provisions of this act, 
until such child’s application shall be accepted ; 
Provided, further that the judge of the court 
having juvenile jurisdiction may suspend the 
provisions of this act in eases of juvenile delin- 
quents and incorrigibles whenever. in his judg- 
ment, the welfare of any child warrants such 
action. 


Employment Permitted. 

Sec. 6. Any child over fourteen and under six- 
teen years of age who has completed the work of 
the first eight grades of the public school or its 
equivalent may be permitted to withdraw from 
school upon the issuing to such child of a lawful 
employment certificate. Any child so permitted 
to withdraw from school shall return to school 
within five days after the termination of the em- 
ployment for which such employment certificate 
was issued. No child, holding a lawful employ- 
ment certificate at the time this act goes into 
effect, shall be required to re-enter school be- 
cause of any increase in educational or age 
standards for the issuance of employment certifi- 
cates contained in this section. 


Special Schools—Attendance May Be Required. 

Sro. 7. Any child attending public school who 
ከ88 not completed the sixth grade by the age of 
fourteen years may be required to attend a part- 
time school for full-time work or to attend a 
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special full-time school which any school corpor- 
ation is hereby authorized to organize. 


Parent and Guardian Responsible. 

Sec. 8. Every parent and guardian of any 
minor child or ward shall be held legally re- 
sponsible for any violation of this act by such 
child or ward, unless such parent or guardian is 
not a party to such violation. Before any pro- 
ceedings are instituted against such parent or 
guardian for such violation of this act a written 
notice of such violation shall be served on such 
parent or guardian by the attendance officer, 
and one day shall be given for the termination 
of such violation, and if after such one day’s 
notice the violation is continued or if the provis- 
ions of this act are again violated during the 
school term by such child or ward, no further 
notice shall be necessary and such parent or 
guardian shall be liable under the provisions of 
this act. 


Habitual Absentees. 


Sec. 9. Any child subject to the provisions of 
this act who habitually absents itself from 
school, may, on petition or recommendation of 
the attendance officer and school superintendent 
of its school district, be tried by the judge of any 
juvenile, circuit or superior court, and may be 
declared by such court, a confirmed truant and 
may be sentenced by such judge, if a boy, to the 
Indiana boys’ school, or if a girl, to the Indiana 
girls’ school, or to such other custodial institu- 
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tion within the state as the judge may designate, 
or to the care of a probation officer. 


Special Schools Authorized. 

Sec. 10. All common school corporations in 
this state are hereby empowered to maintain, 
whether within or without the corporation, a 
school for incorrigible children and confirmed 
truants. Any child who is incorrigible or a con- 
firmed truant may be compelled by the school 
corporation to attend such school for an inde- 
terminate time: Provided, That such school 
may be established, maintained and controlled 
jointly by two or more common school corpora- 
tions. 


Attendance Records Required. 

Sec. 11. An accurate daily record of the at- 
tendance of all children between the ages of sev- 
en and sixteen years shall be kept by the teacher 
of every public and other school and such record 
shall at all times be open to the inspection of at- 
tendance and school officials and agents of the 
industrial board of Indiana, and every such 
teacher shall fully answer all inquiries lawfully 
made by such attendance and school officials and 
such agents of the industrial board of Indiana. 


Assistance Furnished. 

Sec. 12. If any parent, guardian or other per- 
son having control or charge of any child sub- 
ject to the provisions of this act, does not have 
sufficient means to furnish such child with books, 
school supplies, and clothing necessary to the 
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attendance upon school, then the school corpora- 
tion where in such child resides shall furnish 
temporary aid for such purpose, which aid shall 
be allowed and repaid to such school corporation 
by the township overseer of the poor in the man- 
ner provided by law for the relief of the poor, 
upon presentation of an itemized statement of 
such temporary aid. 


Expense—S pecial Levy. 

Sec. 13. For the defraying of the expense 
necessary for the carrying out of the provisions 
of this act, common school corporations of this 
state are empowered to levy, in addition to any 
and all sums otherwise provided by law, an 
amount of school revenue not exceeding one cent 
on each $100.00 of taxable property, and such 
taxes shall be levied and collected as are other 
school revenues. This act shall not be construed 
to reduce or limit the existing power of any 
school corporation to levy taxes for any purpose 
other than for the carrying out of the provisions 
of this act, and, after its passage, any law to 
the contrary notwithstanding, no levy by any 
school corporation in this state made in pursu- 
ance of this act shall be, or be treated as a part 
of any other levy or have the effect to reduce 
such corporation’s power respecting the levy of 
taxes for purposes other than compulsory educa- 
tion or school attendance purposes. 


School Enumeration—Special Information. 
Sec. 14. It is hereby provided that the enum- 
erators of school children, in taking the annual 


16 


schoo} census shall obtain such information as 
may be required by the state board of education 
and shall also ascertain and record the place and 
date of birth of every child enumerated, and the 
parent. guardian, or other person having charge 
of such child shall subscribe and take oath or 
affirmation that such record is true to the best 
of his information, knowledge or belief. The 
enumerator is hereby empowered to administer 
such oath or affirmation. 


Appropriation—State Board of Attendance— 

State Attendance Officer. 

Sec. 15. For the purpose of paying the ex- 
penses and salary of the state attendance officer 
and the expenses necessary for the effective ad- 
ministration of this act by the state board of 
attendance, there is hereby appropriated annu- 
ally out of the general fund of the state an 
amount necessary for such payments. 


Enforcement—Sections 1 to 17 Inclusive. 

Sec. 16. It shall be the duty of the state 
board of attendance, the state attendance officer, 
the school superintendent, and attendance officers 
of the various attendance districts, and the sher- 
iffs, constables and police of the various coun- 
ties. townships, towns and cities of the state to 
enforce the provisions of sections 1 to 17, in- 
clusive, of this act. Complaints under sections - 
1 to 17, inclusive, of this act against minors or 
against parents or guardians for any violation 
of this act by a minor, shall be filed before a 
juvenile court or a circuit court acting as a 


17 


juvenile court, and such court may sit in cham- 
bers and such court shall hear such cases 
promptly and irrespective of the terms of the cir- 
cuit court; it is further provided that when 
complaints are filed by attendance officers or 
school officers such officers shall act as proba- 
tion officers in such cases, and without compensa- 
tion; provided that any person against whom 
complaint shall be made under this act shall be 
entitled to trial by jury if he shall so elect. 


Penalty—Sections 1 to 17 Inclusive. 

Sec. 17. Any person, or any agent for any 
person or any minor who shall violate any of the 
provisions of sections 1 to 17, inclusive, of this 
act, or who shall compel or encourage any minor 
to violate any of the provisions of sections 1 to 
17, inclusive, of this act, or any parent or guard- 
ian whose minor child or ward violates any pro- 
visions of sections 1 to 17, inclusive, of this act, 
or any person who hinders or delays any oflicer 
or school official in the performance of his duty 
in the enforcement of this act, shall upon con- 
viction be fined not less than ten dollars nor 
more than two hundred dollars or be imprisoned 
in the county jail not exceeding sixty days, or 
both such fine and imprisonment within the dis- 
cretion of the court. 


Employment—Age Limit. 

Sec. 18. No minor under the age of fourteen 
years shall be employed or permitted to work in 
any gainful occupation other than farm labor or 
domestic service. It shall be unlawful for any 
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person, firm or corporation to employ or permit 
any minor to work in any occupation or service 
whatsoever during any of the hours when the 
common schools of the school corporation in 
which such minor resides are in session, con- 
trary to the provisions of section 6 of this act. 


Employment Under 18 Years Without Certifi- 
cate Unlawful. 

Sec. 19. It shall be unlawful for any person, 
firm or corporation to hire or employ or permit 
any minor between the ages of fourteen and 
eighteen years to work in any gainful occupation 
until such person, firm or corporation shall have 
secured and placed on file in the office of such 
person, firm or corporation a certificate issued 
by the issuing officer, as hereinafter defined, of 
the school corporation in which said minor re- 
sides.* Upon the request of any employer who 
desires to employ a minor who represents his or 
her age to be between eighteen and twenty-one 
years, it shall be the duty of the issuing officer 
to issue a certificate to such minor. Upon the 
request of any parent or guardian. the issuing 
officer shall have authority to issue permits for 
temporary absences for causes other than em- 
ployment. 


Issuing Officer Defined. 

The issuing officer in all cities and incorpor- 
ated towns having boards of school trustees 
shall be the superintendent of the schools of such 


city or such incorporated town or some person 


*This section repeals and pi eer rg Section 2, Acts 
of 1899 ; section 8022 Burns R. 8. 1914 
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designated by him in writing so to act, and in all 
other school corporations the issuing officer shall 
be the county superintendent of schools or some 
person or persons designated by him in writing 
so to act; provided, that no school superinten- 
dent shall designate an issuing officer without 
the approval of the state attendance officer. In 
case of a vacancy in the superintendency of the 
schools of any such city or incorporated town, 
then during such vacancy, the president of the 
board of school trustees or the president of the 
board of school commissioners of such city or 
incorporated town or some one whom he shall 
designate, shall be the issuing officer thercof. 
No certificate shall be required for any minor 
between the ages of fourteen and sixteen years 
to perform farm labor or domestic service dur- 
ing the hours when schools of the school corpora- 
tion in which such minors reside are not in ses- 
sion, 


Certificate—Necessary Documents. 

The issuing officer of such school corporation 
or the person authorized by him in writing so to 
act shall issue such certificate only to a minor 
whose employment is necessary and not prohib- 
ited by law, and only upon receipt of the follow- 
ing four documents herein referred to as proof 
of age, proof of physical fitness, proof of school- 
ing, and proof of prospective employment. 

1. Proof of Age. The issuing officer shall 
require one of the following documents in the 
order named: 

(a) . A birth certificate or duly attested tran- 
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script thereof issued by the registrar of vital sta- 
tistics or other officer charged with the duty of 
recording births. 

(b) A baptismal certificate or transcript of 
the record of baptism, duly certified, showing the 
date of birth and place of baptism of the minor. 

(c) A bona fide contemporary record of the 
minor’s birth, comprising a part of the family 
record of births in the bible, or other documen- 
tary evidence satisfactory to the industrial 
board, such 88 a certificate of arrival in the 
United States issued by the United States immi- 
gration officers and showing the age of the child, 
a passport showing the age of the child, or a life 
insurance policy: Provided, that such other 
documentary evidence has been in existence at 
least one year and in the case of a life insurance 
policy at least four years: and provided further. 
that a school-record or a parent’s, guardian’s or 
custodian’s affidavit or other written statement 
of age shall not be accepted except as specified 
in paragraph (d). 

(d) A sworn statement by a public health 
physician or a public school physician or by the 
superintendent of schools in all cities and incor- 
porated towns having boards of school trustees 
and in all other school corporations by the coun- 
ty superintendent of schools, stating, in his opin- 
ion, the physical age of the minor. Such state- 
ment shall show the height and weight of the 
child and other facts upon which the opinion of 
such physicion or superintendent is based. A 
parent’s, guardian’s or custodian’s signed state- 
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ment as to the age of the child, and the record 
of age as given by the register of the school 
first attended by the child, or in any school cen- 
sus, if obtainable, shall be submitted with the 
physician’s or superintendent’s statement show- 
ing physical age. 

The ofticer issuing the certificate for a minor 
shall require the evidence of age stated in para- 
graph (a) in preference to that specified in any 
subsequent paragraph and shall not accept evi- 
dences of age permitted by any later paragraph 
unless he shall receive and file evidence that the 
proof of age required in the preceding paragraph 
or paragraphs cannot be obtained. It shall be 
the duty of the custodian of such vital statistics 
to issue the transcript of the birth certificate 
herein provided for. 


2. Proof of Physical Fitness. The physical 
fitness of any minor herein contemplated to be 
employed in any designated occupation shall be 
proved by a certificate signed by a school health 
officer or public health officer, stating that the 
minor has been examined by him and that in his 
opinion such minor has reached the normal 
physical and mental development of a minor of 
its age, and is in sound health, and able to be 
employed in the አባክ መይ in which the minor 
intends to engage. 


3. Proof of Schooling. The requisite, pre- 
scribed schooling of any minor herein contem- 
plated shall be proved by a certificate signed by 
the superintendent, principal or teacher of the 
school last attended, showing that the minor 
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can read and write correctly sentences in the 
English language, and showing that he has sat- 
isfactorily completed the eighth grade of the 
common schools, or its equivalent. In case such 
certificate cannot be obtained, then the superin- 
tendent of schools in cities or incorporated 
towns having boards of school trustees and in 
all other school corporations the superintendent 
of schools of the county in which such minor 
resides shall examine such minor to determine 
whether he can meet the educational standard 
herein specified, and shall file in the office of 
the issuing officer a statement setting forth 
the result of such examination: Provided, That 
proof of such educational qualifications shall 
not be required when the work is to cover 
only the whole or some part of the period 
when common schools of the school corporation 
in which the minor resides are in vacation, or 
hours when such schools are not in session. 

4. Proof of Prospective Employment. The 
prospective employment of any minor herein 
contemplated shall be proved by 8 written 
statement signed by the person for whom the 
minor expects to work, setting forth the nature 
of the work which the minor intends to per- 
form. 

Termination Notice Required From Employer. 

Immediately upon the termination of the min- 
or’s employment, the employer shall notify the 
issuing officer in writing of that fact and the 
date of such termination, upon a blank form at- 
tached to the employment certificate; and the 
parent, guardian or custodian of such minor 
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shall, within five (5) days, exclusive of Sundays, 
and holidays, return such minor to school. It 
shall be unlawful for the issuing officer to issue 
a subsequent certificate until he shall have re- 
ceived a notice of the termination of the minor’s 
employment as herein provided. It shall be un- 
lawful for any employer to re-employ any such 
minor without first obtaining a new certificate. 
Parent or Guardian Must Appear in Person. 

The certificate herein provided for shal! set 
forth the full name, the date and place of birth 
of the applicant for such certificate, together 
with the name and address of his parent, guard- 
ian or custodian and shall certify that the minor 
and his parent, guardian or custodian, have ap- 
peared before the officer issuing the certificate 
and have submitted the proof of age, physical 
fitness, schooling and prospective employment 
as required in this section. 


Industrial Board Must Furnish Blanks. 

All blank forms necessary to carry out the 
provisions of sections 18 to 28, inclusive, of this 
act shall be prepared by the industrial board and 
supplied to the several issuing officers, and a 
sufficient amount of money to defray any ex- 
penses incurred by the industrial board in the 
printing and distribution of such forms is hereby 
appropriated annually out of any money in.the 
general fund of the state treasury not otherwise 
appropriated. A dopy of each such certificate 
shall be mailed by the officer to the employer, 

*a record of which shall be kept in the office of 
the issuing officer and another copy of which 
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shall be forwarded by the issuing officer to the 
industrial board, within five (5) days after its 
issuance. 


Certificate May Be Revoked. 

The state board of attendance or the state in- 
dustria] board may, at any time, revoke any 
such certificate, if in the judgment of either it 
was improperly issued, or if the state board of 
attendance or the industrial board has knowl- 
edge of the fact that the minor was illegally 
employed, and for that purpose the state board 
of attendance and the industrial board is hereby 
authorized to investigate into the true age of 
any such minor so employed, to subpoena wit- 
nesses, to hear evidence, and to require the pro- 
duction of relevant books or documents; if the 
certificate be revoked, the issuing officer“and the 
person, firm or corporation employing such minor 
at the time shall be notified in writing either in 
person or by registered letter of such action, and 
such minor shall not thereafter be employed or 
permitted to labor until a new certificate has 
been legally obtained. When any certificate is so 
revoked the employer shall return the same to 
the issuing officer immediately after receiving 
notice of such revocation as herein provided. 
Boards May Issue Rules and Regulations. 

Employment certificates shall be issued in 
such form and under such rules and regulations 
as shall be adopted from time to time by the 
industrial board and the state board of attend- 
ance, and which are not inconsistent with the 
provisions of law, and such as will promote uni- 
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formity and efficiency in the administration of 
this act. Any officer charged with the enforce- 
ment of the laws relative to the employment of 
minors may inquire into the true age of any 
such young person who is employed or permitted 
to work in any occupation and for whom no em- 
ployment certificate is on file, and if the age of 
such young person be found to be actually under 
that authorized in this act, the employment of 
such young person or the fact that he is per- 
mitted to work at any such occupation shall be 
prima facie evidence of the unlawful employ- 
ment of such young person. 


Certificates of Physical Fitness. 

Sec. 20. Whenever so required, every minor 
between the ages of fourteen and eighteen years 
who is at work in any occupation other than 
farm labor or domestic service shall submit to 
a physical examination by a medical inspector 
of the state industrial board or a physician 
designated by such board. The result of every 
such examination shall be recorded on a printed 
form which shall be furnished by and kept on 
file in the office of the state industrial board. If 
any such minor fails to submit to such examin- 
ation, or, if on examination, the medical inspec- 
tor finds the minor physically unfit to be em- 
ployed in the work in which he is engaged and 
submits a report to that effect, which shall be 
kept on file in the office of the state industrial 
board, the said board shall thereupon revoke the 
minor’s certificate. Written notice of such re- 
vocation shall be served in person or by regis- 
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tered letter upon the officer who issued the cer- 
tificate and also upon the minor’s employer who 
shall immediately deliver to the state industrial 
board the minor's certificate. Any minor whose 
certificate has been so revoked may obtain a new 
certificate, provided he be found after a physical 
examination to be physically fit for the new oc- 
cupation in which he purposes to engage. When- 
ever a female is required by the provisions of 
this section to submit to a physical examination 
by a medical inspector, she shall be entitled ta 
have the examination made by a person of her 
own sex and no employer shall require or at- 
tempt to require a female to submit to a physical 
examination by a person not of her own sex. 


Hours of Employment—Daily and Weekly Lim- 
it. 

Sec. 21. No boy between the ages of fourteen 
and sixteen years and no girl between the ages 
of fourteen and eighteen years shall be employed 
or permitted to work in any gainful occupation 
other than farm labor or domestic service more 
than eight hours in any one day, nor more than 
forty-eight hours in any one week, nor more than 
six days in any one week, nor before the hour of 
six o'clock in the morning, nor after the hour of 
seven o’clock in the evening of any day. 


Postings and Register Required in Places of 
Employment. 
Every person, firm, corporation or company 
employing any boy between the ages of fourteen 
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‘and sixteen years, or any girl between the ages 
of fourteen and eighteen years, in any establish- 
ment contemplated in this act shall post and 
keep posted in a conspicuous place in every room 
where such minors are employed, a printed no- 
tice stating the maximum number of hours such 
persons may be employed or permitted to work 
in each day of the week, the hours of begin- 
ning and ending each day, and the time allowed 
for meals; the printed form of such notice shall 
be furnished by the state industrial board and 
the employment of such persons for a longer 
time in any day than as stated or at any time 
other than as stated in said printed notice shall 
be deemed a violation of the provisions of this 
section. It shall be the duty of every person 
employing minors under the age of sixteen years 
to keep a register, in which shall be recorded 
the name, birthplace, age and place of residence 
of every person employed by him under the age 
of sixteen years. There shall be posted con- 
spicuously in every room where minors under 
sixteen years of age are employed, a list of their 
names, with their ages, respectively. 


Prohibited Employment—Minors Under 16 
Years. 


Sec. 22. No minor under the age of sixteen 
years shall be employed, permitted or suffered 
to work in any capacity in any of the following 
occupations: Oiling, wiping or cleaning ma- 
chinery or assisting therein; operating or assist- 
ing in the operation of, or off-bearing at any of 
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the following machines or apparatus whether: 
power drive nor not: Cireular or band saws; 
wood shapers; wood joiners; planers; stamping 
machines used in sheet metal or tinwork manu- 
facturing; stamping machines in washer or nut 
factories, or any other stamping machine used 
1D stumpig metal; boilers or other steam gener-- 
ating apparatus; dough brakes or cracker ma- 
chinery of any description; wire or iron straight- 
ening machinery ; rolling mill machinery ; punch; 
shears; drill press; grinding’ or mixing 1115 ; 
calendar rolls in rubber manufacturing ; laundry 
machinery; corrugating rolls of the kind used in 
roofing and washboard manufacturing; metal or 
paper cutting machines; corner staying machines 
in paper box factories; assorting, manufacturing 
or packing tobacco; in or about any mine. quar- 
ry, or excavation: or in any hotel; theatre: 
bowling alley; or in any other occupation dan- 
gerous to life or limb, or injurious to the health 
or morals of such minor. 


Prohibited Employment—Minors Under 18 

Years. 

Src. 29. No minor under the age of eighteen 
years shall be employed, permitted or suffered’ 
to work in any capacity in any of the following: 
occupations: Oiling and cleaning moving ma- 
chinery ; in the operation of emery wheels except 
for the sharpening of tools used by an apprentice 
in connection with his work; or at any abrasive, 
polishing or buffing wheel; in the operation of 
any elevator, lift, or hoisting machine; in or 
about establishments where nitroglycerine. dyn- 
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amite, dualin, guncotton, gunpowder, or other 
high explosives are manufactured, compounded . 
or stored; in dipping, dyeing or packing 
matches; in any saloon, distillery, brewery, or 
any other establishment where malt or alcoholic 
liquors are manufactured, packed, wrapped or 
bottled ; or in any other occupation dangerous to 
life or limb, or injurious to the health or morals 
of such minor. No boy under the age of eigh- 
teen years shall be employed or permitted to 
work as a messenger for a telegraph or mes- 
senger company in the distribution, transmis- 
sion, or delivery of goods or messages before 
six o’clock in the morning, or after 10 o’clock 
in the evening of any day; and no girl under 
eighteen years shall be employed in any capac- 
ity where such employment compels her to re- 
main standing constantly. 


Prohibited Employment—Minors Under 21 
Years. 
Src. 24. No boy or girl under the age of twen- 
ty-one years of age shall be permitted to work 
in any public pool or billiard room. 


Manual Training Machinery Excepted. 

Src. 25. Nothing in this act shall prevent any 
pupil from working on any properly guarded ma- 
chine in the manual training department of any 
school when such work is performed under the 
personal supervision of an instructor. 


Enforcement—Sections 18 to 28 Inclusive. 
Sec. 26. It shall be the duty of the state in- 
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dustrial board or its authorized inspectors and 
agents to cause sections 18 to 28, inclusive, of 
this act to be enforced and to cause all violators 
of the same to be prosecuted, and for that pur- 
pose the said board, its inspectors and agents are 
empowered to visit and inspect at all reasonable 
hours and as often as shall be practicable and 
necessary, all establishments to which this act 
relates. It shall be the duty of the state indus- 
trial board, its inspectors and agents, to exam- 
ine into all violations of laws made for the 
benefit and protection of labor of minors and to 
cause all violations of the same to be prose- 
cuted. It shall be unlawful for any person to 
interfere with, obstruct or hinder said board, 
its inspectors or its agents, while in the per- 
formance of their duties or to refuse properly 
to answer questions asked by them in refer- 
ence to any of the provisions thereof. 


Penalty—Sections 18 to 28 Inclusive. 

Sec. 27. Any person, firm or corporation or 
public official who shall violate any of the pro- 
visions of sections 18 to 28, inclusive, of this act, 
shall be deemed guilty of a misdemeanor and 
upon conviction thereof shall be fined not less 
than twenty-five dollars ($25.00) nor more than 
fifty dollars ($50) for a first offense, and not 
less than fifty dollars ($50) nor more than one 
hundred dollars ($100) for a second offense, 
to which may be added imprisonment for not 
more than ten days, and for a third offense a fine 
of not more than two hundred and fifty dollars 
($250) to which may be added thirty days im- 
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prisonment in the county jail. When so re 
quested by the industrial board in writing, the 
attorney-general of the state shall assist the 
prosecuting attorney in the prosecution of per- 
sons, charged with violating any of the provis- 
ions of sections 18 to 28, inclusive, of this act. 


Actions for Damages for Unlawful Employ- 
ment—Defenses—Necessary Proof. 

Sec. 28. In all action for damages for per- 
sonal injuries by any minor or by his parent. 
guardian or personal representative, because of 
his being employed, retained in employment, re- 
quired or permitted to work in violation of any 
provision of sections 18 to 28, inclusive, of this 
act, the employer shall not be permitted to de- 
fend upon the ground that such minor had as- 
sumed any risk of the employment, or that the 
injury was due to the negligence of a fellow 
servant, or to the contributory negligence of 
such minor. In any such action it shall be suffi- 
cient to allege and prove that such minor was 
employed, retained in employment, required or 
permitted to work in violation of any provision 
hereof and that the injury arose out of such 
employment, or the performance of such work. 


Exemption from Medical Examination. 

Sec. 28595. No pupil or minor exempt from 
medical examination or treatment under the pro- 
visions of section 5 of this act shall be compelled 
to submit to any medical examination or treat- 
ment under authority of this act, whose parent 
or guardian objects to the same. Such objection 
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shall be made by written and signed statement 
delivered to any person who might conduct such 
examination or treatment in the absence of such 
objection. 

Sec. 29, All laws and parts of laws in conflict 
herewith are hereby repealed. 


Entertainers and Performers. 

Any person having the care, custody or control 
of any minor child under the age of fifteen 
years who shall in any manner sell, apprentice, 
give away, or otherwise dispose of such child, 
and any person who shall take, receive or employ 
such child for the vocation or occupation of 
rope or wire walking, or 88 an acrobat, gym- 
nast, contortionist, or rider; and any person 
who, having the care, custody or control of any 
minor child, shall sell, apprentice, give away or 
otherwise dispose of such child, or who shall 
take, receive or employ such child for any ob- 
scene, indecent or illegal exhibition or vocation 
injurious to the health or dangerous to the life 
or limb of such child engaged therein, or for the 
purpose of prostitution, and any person who 
shall retain, harbor or employ any minor child 
in or about any assignation house or brothel, or 
in any place where any obscene, indecent or 
illegal exhibition takes place, shall be guilty 
of a misdemeanor, and upon conviction thereof 
before any Justice of the Peace, Mayor, Police 
Judge or Criminal Court, shall be fined not less 
than ten dollars nor more than one hundred dol- 
lars, to which may be added imprisonment not 
exceeding thirty days. (Acts 1889. P. 364, 
Burns’ 1914. Sec. 2623.) 
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Beggars and Mendicants. 


Any person having the care, custody or control. 
lawful or unlawful, of any minor child under the 
age of eighteen years, who shall apprentice, give 
away, let out, hire, or otherwise dispose of such 
minor to any person for the purpose of singing, 
playing on musical instruments, begging or for 
any mendicant business whatever, in the streets, 
roads or other highways of the State, and who- 
soever shall take, receive, hire, employ, use or 
have in custody any such for the vocation, occu- 
pation, calling, service or purpose of singing, 
playing upon musical instruments or begging 
upon the streets, roads or other highways of the 
State, or for any mendicant business whatever, 
shall be guilty of a misdemeanor, and upon con- 
viction thereof in the manner provided in the 
first section of this act, shall be fined not less 
than five dollars nor more than one hundred 
dollars, to which may be added imprisonment 
not exceeding thirty days. (Acts 1889, P. 364, 
Burns’ 1914. Sec. 2624.) 


Exhibitions in Dance-Houses. 


Any person having the care, custody or control 
of any minor child under the age of fifteen years, 
who shall in any manner sell, apprentice, give 
away or permit such child to sing, dance, act or 
in any manner exhibit in any dance-house what- 
ever, or in any concert saloon, theater, or place 
of entertainment where wines or spirituous or 
malt liquors are sold or given away, or with 
which any place for the sale of wines or spirit- 
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uous or malt liquors is directly or indirectly 
connected by any passageway or entrance, or any 
proprietor of any dance-house whatever or the 
proprietor of any such concert saloon, theater or 
place of entertainment so employing any such 
child, shall be guilty of a misdemeanor, and 
upon conviction thereof, in the manner provided 
in the first section of this act, shall be fined not 
less than ten dollars, nor more than one hundred 
dollars for each offense, to which may be added 
imprisonment not exceeding thirty days. (Acts 
1889, P. 365, Burns’ 1914, Sec. 2625.) 


Chauffeurs. 

Burns-1914-10476 E. prohibits employment of 
chauffeurs without license and makes it unlaw- 
ful to issue a license to any person under 18 
years of age. 


FEDERAL TAX ON EMPLOYMENT OF 
CHILD LABOR. 


Title XII of the revenue act of 1918 reads in 
part as follows: 


TITLE XII.—Tax on EMPLOYMENT OF CHILD 
፲,፳:)05. 


Sec. 1200. That every person (other than a 
bona fide boys’ or girls’ canning club recognized 
by the Agricultural Department of a State and 
of the United States) operating (a) any mine or 
quarry situated in the United States in which 
children under the age of sixteen years have 
been eniployed or permitted to work during any 
portion of the taxable year; or (b) any mill. 
cannery, workshop, factory, or manufacturing 
establishment situated in the United States in 
which children under the age of fourteen years 
have been employed or permitted to work, or 
children between the ages of fourteen and six- 
teen have been employed or permitted to work. 
more than eight hours in any day or more than 
six days in any week, or after the hour of seven 
o’clock post meridian, or before the hour of six 
o’clock ante meridian, during any portion of the 
taxable year, shall pay for each taxable year, in 
addition to all other taxes imposed by law, an 
excise tax equivalent to 10 per centum of the 
entire net profits received or accrued for such 
year from the sale or disposition of the product 
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of such mine, quarry, mill, cannery, workshop, 
factory, or manufacturing establishment. 
ee SE SE KOK HK OK OK 

Sec. 1208. (a) That no person subject to the 
provisions of this title shall be liable for the 
tax herein imposed if the only employment or 
permission to work which, but for this section 
would subject him to the tax, has been of a child 
as to whom such person has in good faith pro- 
cured at the time of employing such child or 
permitting him to work, and has since in good 
faith relied upon and kept on file a certificate, 
issued in such form, under such conditions and 
by such persons as may be prescribed by a board 
consisting of the Secretary, the Commissioner, 
and the Secretary of Labor, showing the child 
to be of such age as not to subject such person 
to the tax imposed by this title. Any person who 
knowingly makes a false statement or presents 
false evidence in or in relation to any such cer- 
tificate or application therefor shall be punished 
by a fine of not less than $100, nor more than 
$1,000, or by imprisonment for not more than 
three months, or by both such fine and impris- 
onment, in the discretion of the court. 

In any State designated by such board an 
employment certificate or other similar paper as 
to the age of the child, issued under the laws of 
that State, and not inconsistent with the provis- 
ions of this title, shall have the same force and 
effect 88 8 certificate herein provided for. 

(b) The tax imposed by this title shall not 
be imposed in the case of any person who proves 
to the satisfaction of the Secretary that the only 
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employment or permission to work which but 
for this section would subject him to the tax, 
has been of a child employed or permitted to 
work under a mistake of fact as to the age of 
such child, and without intention to evade the 
tax. 

ee eee Re eR OE 

ARTICLE I. In Title XII of the revenue act of 
1918, the following words and terms as used 
therein signify as follows: 

(a) “Person” includes individuals, partner- 
ships, and corporations ; 

(b) “Corporation” includes associations, 
joint stock companies, and insurance companies; 

(e) “Secretary” means Secretary of the 
Treasury ; 

(d) “Commissioner” means Commissioner of 
Internal Revenue; 

(e) “Under the age of sixteen years” means 
those children who have not yet completed their 
sixteenth year; 

(f) “Under the age of fourteen years” means 
those children who have not yet completed their 
fourteenth year; 

(g) “Eight hours in any day” means the 
actual period of employment and shall be reck- 
oned from the time the child is required or 
allowed to be at the place of employment until 
he or she stops work for the day, exclusive of 
one continuous period of a definite length of 
time during which the child is off work and 
not subject to call for duty of any kind; 

(h) “Six days in any week” means six con- 
secutive days, no one of which shall consist of 
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more than eight hours of working time. A day 
shall not begin before 6 o’clock a. m. and must 
not extend beyond 7 o’clock p. m. 

eee RAE HR 

Art, 3. The law imposes an excise tax, which 
is, in addition to all other taxes imposed by law, 
of 10 per cent of the entire net profits received 
or accrued during each taxable year from the 
operations of every mill, cannery, workshop, 
factory, or manufacturing establishment in 
which any child under the age of 14 years has 
been employed or permitted to work, or in 
which any child between the ages of 14 and 16 
has been employed or permitted to work more 
than eight hours in any day or more than six 
days in any week, or after the hour of 7 o’clock 
እ. m., or before the hour of 6 o'clock a. m. The 
tax is also imposed on the entire net profits re- 
ceived from the operations of any mine or quarry 
in which any child under the age of 16 years 
has been employed or permitted to work. Lia- 
bility for the tax is established by the employ- 
ment of any child laborer as defined by the 
statute. The product of the child’s labor is not 
the basis for the imposition of the tax. In every 
case, the tax must be applied to the entire net 
profits of the taxpayer. 

eee KK ይ ይ ይ 3 ) 

ART. 10. Acceptance of State certificates. — 
States in which age certificates, or working or 
employment certificates, permits, or other sim- 
ilar papers as to the age of the child are issued 
under State authority, substantially in accord 
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with the requirements of this act and these reg- 
ulations, may be designated* as States in which 
such certificates shall have the same force and 
effect as Federal age certificates, except as the 
acceptance for the purposes of this act of indi- 
vidual certificates may be suspended or revoked. 
Certificates, permits, or other similar papers in 
States so designated shall have the same effect 
as Federal age certificates so long as they shail 
remain in force, the Commissioner of Internal 
Revenue or such person as he may designate 
possessing the right to suspend or revoke the 
acceptance for the purposes of this act of indi- 
vidual certificates at any time. Certificates im- 
posing restrictions or conditions in addition to 
the requirements of the Federal law or of the 
regulations shall not be held inconsistent with 
the law. 

ART, 11. Time record.—aA time record shall be 
kept daily by persons operating any mill, can- 
nery, workshop, factory, or manufacturing estab- 
lishment, showing the hours of employment for 
each and every child who has completed the 
fourteenth year but has not yet completed the 
sixteenth year of its age. whether employed on 
a time or a piece rate basis. Certificates of age 
for children employed in any mill. cannery, 
workshop. factory. or manufacturing establish- 
ment may be suspended or revoked for failure on 
the part of the person operating the same to keep 
time records as required by this regulation or 
for false or fraudulent entries made therein. 

*Indiana has been so designated. 
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“Workshop” as used in Federal Child Labor 
Law—Defined. 
Statement from Internal Revenue Department. 
“It has been held that any room or place in 
which goods or products are manufactured, or 
repaired, cleaned. sorted, or altered, in whole 
or in part, for sale or wages, is a workshop 
within the meaning of the law. The word is 
more inclusive than manufacturing establish- 
ment or factory, and applies to repair shops. 
alteration rooms, garages, laundries, and other 
establishments not covered by a strict inter- 
pretation of ‘factory’ or ‘manufacturing’.” 


SECTIONS OF LAW PERTAINING TO EM- 
PLOYMENT OF WOMEN. 


Night Work. 

No person or corporation or officer or agent 
thereof, shall employ any woman or female 
young person in any capacity for the purpose of 
manufacturing, between the hours of ten o’clock 
at night and six o’clock in the morning. (Acts 
1899, P. 233, Burns’ 1914, Sec. 8023.) 


Females Employed in Mines. 

No * * * female of any age shall be permitted 
to enter any mine in this state for the purpose of 
employment therein. (Acts 1905, P. 79, Burns’ 
1914, Sec. 8594.) 


Seats for Females. 

The employer of such women and girls shall 
provide a suitable seat for the use of each female 
employe placed conveniently where she works, 
and shall permit the use of the same when she 
is not necessarily engaged in the active duties 
for which she is employed, and such seats shall 
be constructed or adjusted where practicable so 
as to be a fixture and not obstruct such female 
when actually engaged in the performance of 
such duties when such seat can not be used. 
(Acts 1899, P. 235, Burns’ 1914, Sec. 8030.) 
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Seats for Females. 

That every person or corporation employing 
women or girls in any business in this State, 
shall provide suitable seats for the use of said 
employes so employed, and shall permit the use 
of such seats by them when they are not neces- 
sarily engaged in the active duties for the per- 
formance of which they are so employed. (Acts 
1891, P. 331, as amended Acts 1893, P. 360, 
Burns’ 1914, Sec. 2628.) 


Dressing Room. 

A dressing room shall be provided for women 
and girls, when required by the chief inspector, 
in any establishment aforesaid in which women 
and girls are employed. (Acts 1899, P. 235, 
Burns’ 1914, Sec. 8030.) 
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SECTIONS OF LAW PERTAINING TO 
WORKING CONDITIONS AND AP- 
PLICABLE TO BOTH MEN AND 

WOMEN. 


Time for Meal Period. 

Not less than sixty minutes shall be allowed 
for the noonday meal in any aforesaid estab- 
lishment in this state. The chief inspector shall 
have the power to issue written permits in spe- 
cial cases, allowing shorter meal time at noon, 
and such permit must be conspicuously posted 
in the main entrance of the establishment, and 
such permit may be revoked at any time the 
chief inspector deems necessary, and shall only 
be given where good cause can be shown. (Acts 
1899, P. 235, Burns’ 1914, Sec. 8031.) 


Stairways, Handrails and Doors. 

Proper and substantial handrails shall ከር 
provided on all stairways in all establishments 
above enumerated, and where, in the opinion 
of the chief innspector it is necessary, the steps 
of said stairs in all such establishments shail be 
substantially covered with rubber, securely fast- 
ened thereon, for the better safety of persons 
employed in said establishments. The stairs shall 
he properly screened at the sides and bottom. 
AH doors leading in or to such establishments 
aforesaid shall be constructed as tw open out- 
wardly where practicable, and shall be neither 
locked. bolted nor fastened during working 
hours. (Acts 1899. P. 234. Burns’ 1014, See. 
8026.) 
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Toilets and Wash-Rooms. 


A suitable and proper wash-room and water- 
closets shall be provided by the owner, agent or 
lessee in each establishment above enumerated, 
and such water-closets shall be properly screened 
and ventilated and be kept at all times in a clean 
condition, with not less than one seat for each 
twenty-five persons, and one seat for each frac- 
tion thereof above ten, employed in such estab- 
lishment; and if women and girls are employed 
in any such establishment, the water-closets used 
by them shall have separate approaches and be 
separate and apart from those used by the men. 
All water-closets shall be kept free of obscene 
writing and marking. (Acts 1899, P. 235, Burns’ 
1914. Sec. 8030.) 


Manufacturing in Tenement Houses. 

No room or rooms, apartment or apartments 
in any tenement or dwelling house shall be used 
for the manufacture of coats, vests, trousers, 
knee-pants. overalls, cloaks. furs, fur trimmings, 
fur garments, shirts, purses, feathers, artificial 
flowers or cigars. for sale, excepting by the im- 
mediate members of the family living therein. 
No person, firm or corporation shall hire or em- 
ploy any person to work in any one room or 
rooms, apartment or apartments, in any tene- 
ment or dwelling house, or building in the rear 
of a tenement or dwelling house, at making, in 
whole or in part. any vests. coats, trousers, knee- 
pants, fur, fur trimmings. shirts. purses, feath- 
ers, artificial flowers or cigars, for sale, without 
obtaining first a written permit from the chief 
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inspector, which permit may be revoked at any 
time the health of the community, or of those 
employed therein, may require it, and which per- 
mit shall not be granted until an inspection of 
such premises is made by the chief inspector or 
a deputy inspector, and the maximum number of 
persons allowed to be employed therein shall be 
stated in such permit. Such permit shall be 
framed and posted in a conspicuous place in 
the room, or in any one of the rooms to which it 
relates. (Acts 1899, P. 236, Burns’ 1914, Sec. 
8084.) 


Air and Ventilation. 

No less than two hundred and fifty cubic feet 
of air space shall be allowed for each person in 
any workroom where persons are employed dur- 
ing the hours between six o’clock in the morning 
and six o’clock in the evening, and not less than 
four hundred cubic feet of air space shall be 
provided for each person in any workroom where 
persons are employed between six o’clock in the 
evening and six o’clock in the morning. By a 
written permit the chief inspector may allow 
persons to be employed in a room where there 
are less than four hundred cubic feet, but not 
less than two hundred and fifty cubic feet of 
air space for each person employed between six 
o’clock in the evening and six o’clock in the 
morning: Provided, Such room is lighted by 
electricity at all times during such hours while 
persons are employed therein. There shall be 
sufficient means of ventilation provided in each 
workroom of every manufacturing or mercantile 
establishment. laundry, renovating works, bak- 
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ery or printing office, within this State, and the 
chief inspector shall notify the owner in writing 
to provide, or cause to be provided, ample and 
proper means of ventilation for such workroom, 
and shall prosecute such owner, agent or lessee 
if such notification be not complied with within 
twenty days of the service of such notice. (Acts 
1899, ጅ. 236, Burns’ 1914, Sec. 8085.) 


Walls Lime- Washed or Painted. 

The walls and ceilings of each room in every 
establishment aforesaid, shall be lime-washed or 
painted, when in the opinion of the chief inspec- 
tor it shall be conducive to the health or clean- 
liness of the persons working therein. (Acts 
1899, P. 236, Burns’ 1914, Sec. 8082.) 


Power of Inspector Over Safety of Shops. 

The chief inspector, or other competent person 
designated for such purpose by the chief inspec- 
tor, shall inspect any building used as aforesaid, 
or anything attached thereto, located therein, or 
connected therewith which has been represented 
to be unsafe or dangerous to life or limb. If it 
appears upon such inspection that the building 
or anything attached thereto, located therein, or 
connected therewith, is unsafe or dangerous to 
life or limb, the chief inspector shall order the 
same to be removed or rendered safe and secure, 
and if such notification be not complied with 
within a reasonable time, he shall prosecute 
whoever may be responsible for such delin- 
quency. (Acts 1899, P. 236, Burns’ 1914, Sec. 
8033. ) 
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Regulation of. Machinery. 

It shall be the duty of the owher of any afore- 
said establishment, or his agent, superintendent 
or other person in charge of the same, to furnish 
and supply. or cause to be furnished and sup- 
plied therein. in the discretion of the chief in- 
spector, where machinery is used, belt shifters 
or other safe mechanical contrivances for the 
purpose of throwing on or off belts or pulleys: 
and whenever possible, machinery therein shall 
be provided with loose pulleys; all vats, pans, 
saws, planers, cogs. gearing, belting, shafting. set 
serews and machinery of every description there- 
in shall be properly guarded, and no person shall 
remove or make ineffective any safeguard around 
or attached to any planer, saw, belting, shafting 
or other machinery, or around any vat or pan, 
while the same is in use, unless for the pur- 
pose of immediately making repairs thereto. and 
all such safeguards shall be promptly replaced. 
By attaching thereto a notice to that effect. the 
use of any machinery may be prohibited by the 
chief inspector. should such machinery be re- 
garded as dangerous. Such notice must be 
signed by the chief inspector, and shall only be 
removed after the required safeguards are pro- 
vided, and the unsafe or dangerous machine shall 
not be used in the meantime, Exhaust fans of 
sufficient power shall be provided for the pur- 
pose of carrying off dust from emory wheels and 
grindstones and dust-creating machinery from 
establishments where used. (Acts 1899. P. 234, 
Burns’ 1914, Sec. 8029.) 
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